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Focus on the Law

By Sharon 
Frankenberg, 
Attorney at Law

Family Medical Leave

Continue on page 4

By Mike Steely
steelym@knoxfocus.com

“It’s been a challenging year 
for all of us,” said Board of Edu-
cation (BOE) chairperson Lynne 
Fugate at last Monday’s work ses-
sion. Fugate will be returning to 
the school board after her win in 
the 4th District Tuesday. 

The outgoing board would meet 
again Wednesday (see related 
story) but heard from one citizen 
in their public forum who asked 
several question of the proposed 
2015 school budget. With at least 
three new board members taking 
their seats on the new board and 
the embattled current BOE could 
face some changes. It’s also pos-
sible there will be four new mem-
bers, given that incumbent Gloria 
Deathridge didn’t receive 51% 
of the vote and faces Marshall 
Walker in the general election.

Mayor Tim Burchett’s proposed 
county budget, now before the 
County Commission, did not give 

as much as Superintendent James 
McIntyre and the board requested, 
but in McIntyre’s budget request 
were several expenditures and 
cuts to which Lance McCold, of 
130 Cogdill Avenue, voiced objec-
tion.

McCold said the school budget 
“has some disturbing cuts” and 
pointed to reductions in honor 
classes and guidance councilors

“The Guidance Counselors are 
overloaded. Most teachers and 
parents would forgo raises than 
see these cuts to staffing in high 
schools,” he said, adding that the 
counselors are so busy they “are 
not available to college bound stu-
dents.”

He also spoke of cuts in the 
central office and Project Grad.

“Are we impairing our ability to 
make these students ready?” he 
asked.

“Are we spending money on pro-
grams rather than the people who 
actually do the work?” 

By Mike Steely
steelym@knoxfocus.com

The Knox County Board of Edu-
cation (BOE) whizzed through its 
agenda Wednesday during the 
regular monthly meeting, with 
most items on the consent (pre-
approved) list, until it came to the 
last item, approval of courses for 
county high schools. Four cours-
es dealt with theoretical design 
and thinking  but the last one was 
a course in Variation Inheritance 
Selection Time for year three high 
school students. 

Board member Mike McMillan 
asked that Darwin and evolution-
ary adaption be voted on sepa-
rately in an earlier meeting. He 
brought up the same subject in 
the Monday work session last 
week.

“I still have some reserva-
tions,” he said, “with the people 
I represent.” 

McMillan got a second on his 
motion but the other board mem-
bers voted NO and then approved 
the entire list of courses includ-
ing the “Variation Inheritance” 
course. 

Tonya Coats, President of the 
Knox County Education Associ-
ation, spoke briefly, asking the 

board members to visit a school 
each week “rather than 2 or 3 
times a year” and asked them to 
put people first and “continue to 
strive to give us a raise.”

Following the brief course dis-
cussion the board opened the 
floor for public forum and heard 
from every members of the family 
of Mr. and Mrs. Charles Johnson. 
The parents and children each 
spoke, one after each other, 
about encountering rudeness 
and disrespect given their par-
ents in the schools. 

They also spoke about bully-
ing, school lunches, the lack of 
response to letters and calls to 
the schools and the central office, 
and teachers placing themselves 
above a child’s parents. One child 
said his father wrote to McIntyre 
and “we didn’t hear a thing.” 

Another child said, “You people 
are too mean and rude” and 
another said they were asked to 
“speak for themselves” instead 
of the teacher talking with the 
parents. The children attend 
several different schools in Knox 
County.

One child said, “Our parents 
are our first and last teachers.”

“There are a lot of us wondering 

why we have to fill out forms to 
eat lunch with our kids or do a 
background check that includes 
our social security number go to 
on a field trip them,”  said Mrs 
(Rebecca) Johnson. She said that 
there should be a county-wide 
policy to deal courteously with 
parents when visiting school.

“There are things going on in 
our schools that are done without 
parents knowledge,” she said, 
adding, “There is a divorce class 
going on for years that children 
have been put into without par-
ents knowledge.”

“The schools are overstep-
ping boundaries and need to be 
reined in,” she said. 

Mr. Johnson followed his wife 
and children in speaking to the 
board, saying that he talks with 
other parents and asks them, 
“When you have a communica-
tion from Knox County Schools, 
do you believe they are speaking 
at you or with you?”

“They say of course it’s “at,” 
he said.

He also added that parents are 
not “stakeholders” as they are 
often referred to by Superinten-
dant McIntyre. 

“The question is, do we work 

for you or do you work for us,” Mr. 
Johnson said.

Loriane Hobson said that six 
months ago she spoke before the 
board and didn’t expect much to 
come of it. I hoped to see the 
board push for changes. She 
praised the Teachers Advisory 
Board but said no changes were 
made and few board members 
attend the meetings. 

She said she is a represen-
tative to the Tennessee Educa-
tion Assembly at the end of this 
month and “helped get a new 
school board member elected.” 
She said that on the leadership 
rubric she will receive no bonus.

“Good thing I’m not doing any 
of this for the money,” she con-
cluded. 

Kristin Wampler raised ques-
tions about the K-2 testing going 
on last week. She said the test-
ing was not appropriate for those 
grades and asked if the testing 
was “developmentally appropri-
ate.”

The school board doesn’t 
respond publicly to questions 
and comments raised in the 
public forum. 

Tennessee schools had the larg-
est growth of academic prog-
ress in the nation, according to 
National Assessment of Educa-
tional Progress also known as 
“The Nation’s Report Card” with 
a 21.8% improvement in four 
subject areas: English; Mathe-
matics; Social Studies; and Sci-
ence.

He began his slide-show by 
showing Knox County Schools’ 
achievements in the aforemen-
tioned subject areas: Earn-
ing A’s in all of those subjects 
from results supplied from “The 
Report Card on Tennessee 
Schools” from the state of Ten-
nessee. The annual Report Card 
is a comprehensive showcase of 
state, district and school-level 
data for each school year. The 
Report Card includes demo-
graphics, achievement results, 
accountability progress, value-
added data, attendance figures, 

graduation rate and more. McIn-
tyre emphasized, “There’s still 
lots of room to grow in these 
areas.”

There were four primary goals 
introduced as part of “Toward 
2020.”

1) Focus on Every Student
2) Invest in Our People
3) Partner with Our Stakehold-

ers
4) Embrace a Culture of Excel-

lence
Dr. McIntyre headlined the 

strategic plan presentation as 
“Excellence for All Children,” 
the district’s roadmap, resource 
allocation guide, and the sys-
tem’s to-do-list. 

Each goal has it’s own fea-
tures that were highlighted.  
Under “Focus on Every Student” 
he stressed, “We focus on chil-
dren to ensure they excel aca-
demically and are prepared for 
life beyond the classroom.” 

He spent a considerable 

amount of time talking about 
“Invest in Our People” under 
Goal 2. He recognized the sys-
tem’s 8,000 employees and 
how all employees should “be 
engaged and help create a cul-
ture of continuous improve-
ment.” He also talked extensive-
ly about securing “competitive 
wages” for teachers and asked 
for the public’s help in con-
vincing the funding body (Knox 
County Commission) to help.

Under Goal 3 he stressed 
the importance that “all school 
employees speak with one 
voice.” Beneath this goal also 
is the creation of a Knox County 
School system call/custom-
er service center and a Parent 
Resource Center.

McIntyre said he hopes to 
take these ideas before the 
Knox County Board of Educa-
tion in July 2014 and hopefully 
get an adoption.

McIntyre hosts Town Hall

The Tennes -
see Materni -
ty and Adoption 
Care Leave Act is 
found at Tennes-
see Code Anno-
tated Section 
4-21-408.  This 
state law applies 
only to employers 
who employ 100 
or more full-time 
employees 

at a job site or location.  
For purposes of this stat-
ute, a job “site” may encom-
pass more than a single 
building.  Employees who 
have been employed by the 
same employer for at least 
12 consecutive months 
as full-time employees 
may be absent from their 

employment for a 
period of no more 
than 4 months 
for adoption, 
pregnancy, child-
birth and nursing 
an infant, where 
applicable.  This 
applies to both 
mothers and 
fathers.  The four 
months of leave 

is not required to be paid 
leave.   

The employee must pro-
vide three months advance 
notice of his or her depar-
ture date, the length of the 
leave requested and his or 
her intent to return to work 
at the conclusion of the 
leave.   The three month 
advance notice requirement 

may be excused where the 
employee received less 
than three months advance 
notice of the adoption.  It 
may also be excused in the 
event of a medical emer-
gency that necessitates 
the leave start earlier than 
expected.  

After the leave has 
ended, the employer must 
reinstate the employee to 
his or her previous or simi-
lar position with the same 
status, pay, length of ser-
vice credit and senior-
ity as of the date of the 
leave.  The employer is not 
required to reinstate the 
employee if the employee’s 
position is so unique that 
the employer cannot, after 
reasonable efforts, fill that 

position temporarily.  Nor 
is the employer required 
to reinstate the employee 
if the employer finds that 
the employee utilized the 
period of leave to actively 
pursue other employment 
opportunities or to work 
part time or full time for 
another employer.         

Under federal law, the 
Family and Medical Leave 
Act (FMLA) applies to 
employers who employ a 
total of 50 or more employ-
ees within a 75-mile radius 
of the covered employee’s 
worksite.  The employee is 
only eligible if he or she has 
worked at least 12 months 
(does not have to be con-
secutive months)  and must 
have worked 1,250 hours 

for the employer during the 
12 months immediately 
preceding the leave.  

Under FMLA, eligible 
employees are entitled to 
up to 12 weeks of unpaid 
leave for the birth and care 
of the employee’s child;  
placement of a child for 
adoption or foster care with 
an employee;  care of an 
immediate family member 
with a serious health con-
dition;  or treatment of the 
employee’s own serious 
health condition.  Imme-
diate family members are 
spouses, children and par-
ents of the employee.  The 
employee must be allowed 
to return to his or her same 
or equivalent job after the 
leave.  The employee should 

expect to be required to 
provide medical certifica-
tion of the health condition, 
give status reports and 
provide certification that 
he or she is fit to return to 
work.  FMLA also requires 
that the employee notify 
the employer of his or her 
intent to take leave as early 
as is practicable, with three 
days being a good rule of 
thumb.      

If you believe your 
employer has improperly 
denied you family medical 
leave coverage, you should 
contact an attorney to get 
advice regarding your spe-
cific circumstances and to 
ensure that your rights to 
compensation are protect-
ed.  

School Budget Cuts challenged

Evolution course discussed, parents speak up21st Emerald 
Breakfast 

Brings Joyful 
News

Nearly 1,000 people who 
attended the 21st annual 
Emerald Youth Founda-
tion breakfast May 2 at the 
Knoxville Expo Center got 
exciting news along with 
bacon and eggs.

At the longstanding EYF 
benefit, audience members 
listened to rousing worship 
music by the 75-member 
Emerald Youth Choir led by 
John Jackson and stirring 
testimonials from young 
people. They also learned 
about a new partner in 
EYF’s neighborhood minis-
try, JustLead.

Steve Diggs, EYF execu-
tive director, told the audi-
ence that Laurel Church of 
Christ, 3457 Kingston Pike, 
has joined Emerald Youth 
as a JustLead partner. That 
means that as soon as this 
summer, Laurel Church of 
Christ will begin serving 
children in the nearby Pond 
Gap and Marble Springs 
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CHARLES
BUSLER

7th District 
Knox County Commissioner Elect

My family and I would like 
to thank District 7 for their 

votes and support. I look 
forward to representing you 

in County Commission.

of tangible items, like food, 
which just “adds pounds,” 
that the board members 
take time to say thank you, 
make a phone call, or send 
a note for Teacher Apprecia-
tion Week. Respect. 

The Johnson family, 
including Mom, Dad, and 
all six of their children each 
approached the board and 
asked, in their own words, 
that the school adminis-
tration treat teachers, and 
especially parents and stu-
dents, with respect. The 
speeches were concise, 
articulated clearly, and 
pointedly critical of many 
KCS policies and the over-
reach of the school admin-
istration. It was painful 

to listen to Gloria Death-
ridge mispronounce each 
and every name as they 
were called to the podium. 
Respect?

Next up, Xavier Presley 
also asked that the board 
members treat the teach-
ers with respect, and gave 
the board a failing grade 
for accepting the teach-
er evaluation process.  He 
gave the superintendent a 
“double F.” He asked for a 
report next fall to address 
“How many teachers were 
forced out, or are not return-
ing, because of the teacher 
evaluation system?” Good 
question. I’d like the answer 
to that, also.

Presley’s daughter, a fifth 
grader at West Hills, spoke 

about the “nasty” lunches 
at KCS and also addressed 
respect. Adding that she 
had been studying Martin 
Luther King Jr., “I have a 
dream that teachers will 
be treated fairly, the school 
lunch will not be nasty, and 
school will be a fun place 
to learn. Let the teachers 
teach.” 

When teacher Lauren 
Hopson was called to the 
podium to speak, 9th Dis-
trict BOE member Pam 
Trainor (recently defeated 
by Halls Elementary librar-
ian Amber Rountree) got up 
from her chair and left the 
room. Really. You can watch 
it on the video, posted on 
the KCS website, at minute 
65.40.  Respect?

Lauren said that when 
she first addressed the 
board six months ago, she 
was hoping for some chang-
es to address the issues 
and concerns she raised. 
She said the biggest change 
the teachers saw was the 
formation of a Teach-
er Advisory Group. “This 
group is comprised of fab-
ulous teachers and admin-
istrators who have spoken 
frankly and honestly about 
concerns and issues, and 
given many good ideas and 
solutions – but have you 
seen any of these solutions 
implemented since Janu-
ary?” Respect?

She also thanked the 
board for allowing her to 
teach her students about 

the democratic process. “It 
is obvious that people who 
have no money, or financial 
backing, or political clout 
can make a difference in 
our community. Maybe there 
are only 10 of us, or 22 of 
us… but we represent thou-
sands, and we have started 
to enact change here and in 
Nashville.” 

Kristin Wampler spoke 
to “raise specific concerns 
about the K-2 assessment, 
also known as the SAT-10.” 
After describing many of the 
problems associated with 
using standardized test-
ing on children as young as 
five, she asked the board, 
“Is the K-2 assessment 
developmentally appropri-
ate in measuring excellence 

for every child, which is our 
mission?...What can we do 
better to achieve excellence 
for every child?”  

Good questions, but don’t 
expect an answer anytime 
soon. Although standard-
ized tests and assess-
ments for grades K-2 are 
not required by the state or 
federal government, KCS 
has made these and other 
developmentally inappropri-
ate tests mandatory for our 
children.  

At the conclusion of the 
meeting, 9th District BOE 
member Pam Trainor was 
still absent from her seat.

Public Forum Dominates School Board Meeting

21st Emerald Breakfast Brings Joyful News
communities around 
Sutherland Avenue as a 
ministry site.

“To close the faith gaps 
with you in our city, we will 
need more churches serv-
ing in more urban neigh-
borhoods,” Diggs said. 
“Laurel Church of Christ 
has answered the call to go 
out their back door to the 
Marble City and Pond Gap 
communities to care deeply 
for children and their fami-
lies.  What a witness!”

“For some years we have 
felt a desire to reach out to 
the Marble City Pond Gap 
community,” said the Rev. 
Mark Smith senior pastor 
of Laurel Church of Christ.  
“There is a growing immi-
grant community and ref-
ugee community in that 
area.

In the last year or so, we 
felt God had brought us the 

right person to lead this in 
Matt Deen.”  

Smith said the minis-
try, with Deen as director, 
will be called “JustLead at 
Laurel” and will begin with 
an all-day, summer-long day 
camp for about 48 children 
who live along Sutherland 
Avenue, many from immi-
grant and refugee families. 
JustLead at Laurel will offer 
an after school program in 
the fall. It will work along-
side the church’s large 
Wednesday night ESL pro-
gram that will minister to 
the children’s families.

The Laurel Church of 
Christ congregation of 
about 600 both volun-
teered to start the neigh-
borhood ministry and then 
raised the money to pay 
for it. “We think this is a 
wonderful partnership and 
we really believe in the 
approach that Emerald 

Youth takes,” Smith said. 
“We’d like to see a group 
of children we can invest in 
and be connected with over 
several years.”  

The announcement dove-
tails with EYF’s longstand-
ing desire to close the gaps 
in services that exist among 
the about 12,000 economi-
cally disadvantaged youth 
of inner city Knoxville. A 
recent study conducted by 
Emerald Youth found that 
the children and teens in 
urban Knoxville neighbor-
hoods are notably lacking 
in many areas of basic sup-
port. These include engage-
ment in faith, learning, rela-
tionships and health.

Marble City and Pond 
Gap are among the urban 
neighborhoods targeted by 
the study for help.

At the breakfast, Diggs 
held up a towel to symbol-
ize both the dilemma of 

hurting children and the 
ability of caring citizens to 
help. “Hearing such news 
about the significant gaps 
in urban youth services 
and outcomes might cause 
some to want to throw in 
the towel. But we have 
been taught as disciples, 
the towel is not a signal for 
surrender. The towel is sym-
bolic to our call and com-
mitment to faithful ser-
vice,” he said.

Diggs cited Emerald’s 
established programs to 
serve urban youth – Just-
Lead, Emerald Youth Sports 
and Emerald Youth Fellows 
– and touched on its plans
for the future. These include
an expanded urban soccer
program, which already
serves 300 youth, the new
Sansom Sports Complex to
be open in the fall, and the
launch of Emerald Charter
Schools, the new nonprofit

formed to manage the pro-
posed Emerald Academy, a 
public charter school under 
consideration by the Knox 
County Board of Educa-
tion.

In other breakfast high-
lights, three young people 
served by the ministries – 
Taylor Bennett, 11, James 
Nelson, 18, and Auggie 
Moultry, 19, described the 

positive impact EYF had 
had on their lives. Malik 
Baines, a senior at Austin-
East High School, delivered 
a dramatic monologue.

Graham Corporation, 
Home Federal Bank and 
Tennova Healthcare spon-
sored the event, with break-
fast provided by All Occa-
sion Catering.

John Jackson sang and directed the 75-member Emerald 
Youth Choir in its performance at the breakfast May 2.
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